




Every day, businesses and individuals 
rely on data — through voice calls, video 
streaming, financial transactions and 
essential digital services. From local 
schools accessing online resources to 
hospitals sharing critical information, 
from emergency services maintaining 
911 availability to people accessing 
digital entertainment services, reliable 
digital infrastructure underpins the 
functions of modern communities. 

As the demands for, and uses of, data 
continue to grow, the role of data 
centers has never been more critical  
to ensuring information moves securely, 
efficiently and without interruption. 
Advances in AI and other emerging 
technologies are intensifying this 
demand, placing new importance  
on infrastructure that can operate  
closer to where data is created, stored 
and consumed.

We play a vital role in an evolving digital 
ecosystem. We enable low-latency 
connectivity, supporting mission-critical 
services and strengthening the resilient 
digital foundations our communities 
depend on every day. 

At the same time, our industry 
has a responsibility to ensure this 
unprecedented period of growth is 
accompanied by a commitment  
to sustainability. 

At Cologix, that responsibility is captured 
in a simple idea that defines how we 
operate today. We are Purpose Driven.

At Cologix, purpose means 
understanding infrastructure that 
enables sustainable innovation and 
remaining accountable to the people 
and communities connected to it. It 
means recognizing that every Cologix 
project becomes part of a larger 

ecosystem that includes customers, 
employees, partners and the local 
communities where our facilities 
operate. Together, we ensure that 
ecosystem becomes a platform  
for opportunity.

The Cologix team connects people, 
businesses and communities every 
day. We drive value for our entire 
ecosystem, and when we all work 
together, infrastructure becomes more 
than technology. It becomes a platform 
for opportunity. We understand as a 
collective that growth alone is not the 
goal. Purposeful growth is.

As we reflect on 2025, several 
milestones stand out as examples 
of how purpose guided our progress 
during the year.

Growth alone is not 
the goal. Growing 
with purpose is. 
- L A U R A  O R T M A N ,  C E O

A Message from CEO Laura Ortman
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About Cologix

Growth Driven
Cologix was founded on the belief 
that the digital economy depends on 
trusted, connected infrastructure. Since 
our inception in 2010, we have built a 
network-neutral platform of carrier-
dense data centers designed to enable 
the ecosystems that power modern 
business, cloud computing and  
artificial intelligence.

Our growth has been intentional, 
strategic and ecosystem-driven. We 
prioritize expansion in markets where 
connectivity matters most. We are 
differentiated by our carrier hotels, 

interconnection hubs and emerging 
hyperscale corridors in edge markets. 
This strategy allows us to support 
the evolving infrastructure needs 
of enterprises, service providers, AI 
innovators and vital public institutions.

Today, Cologix supports thousands 
of customers across industries that 
depend on reliable digital infrastructure. 
These organizations range from 
enterprises, cloud service providers, 
hyperscalers and AI infrastructure 
providers driving the next generation  
of artificial intelligence innovation.

Growth 
Driven
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ESG
As the digital infrastructure industry 
continues to grow, expectations for 
responsible development are also 
increasing. At Cologix, environmental 
stewardship, social responsibility and 
strong governance are essential to how 
we scale our business.
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In 2025, Cologix conducted a 
comprehensive update of our ESG 
materiality assessment. Our first such 
since we launched our formal ESG 
program in 2020, our goal was to 
ensure our priorities reflect the issues 
that matter most to our stakeholders 
and our business in today’s digital 
infrastructure environment. We 
recognized as we embarked on this 
process that our industry has evolved 
significantly since 2020, with ongoing 
modernization of digital infrastructure 
and the rise of AI across the industry. 

This study used a double materiality 
approach, globally accepted as best 
practice in ESG. It evaluated both the 
financial relevance of ESG topics to 
Cologix and the broader environmental 
and social impacts of our operations.

The process included:

•	 Interviews with executive leadership, 
board members and ESG committee 
leaders

•	 External discussions with customers, 
investors and utility partners

•	 Surveys completed by key 
stakeholders including employees, 
customers, suppliers and community 
leaders 

•	 Analysis of global industry trends, 
peer benchmarking and media 
sentiment related to Cologix and the 
entire data center industry 

The results reinforced strong alignment 
between stakeholder expectations 
and Cologix’s ESG priorities. Similar to 
our materiality study five years ago, 
energy remained the most important 
topic of discussion among Cologix 
stakeholders, with energy availability 
and power procurement identified by 
stakeholders as the most significant 
strategic challenge for data center 
growth. Our stakeholders reflected on 
the importance of environmental and 
operational efficiency metrics and 
confirmed Power Usage Effectiveness 

(PUE) and Water Usage Effectiveness 
(WUE) metrics as increasingly 
important. Stakeholders also spoke 
openly about the importance of 
sustainability in site design, materials 
selection and construction in more 
detail than in previous years. In addition, 
we saw a renewed focus on the 
importance of community trust and 
transparency  
as data centers expand in new and 
existing markets. 

Based on the study, Cologix  
reaffirmed a set of priority ESG topics 
across environmental, social and 
governance pillars.

What Matters Most: 
ESG Materiality at Cologix
Our 2025 Double Materiality Process
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Since we began our formalized 
ESG programs in 2020, we have 
worked diligently to understand our 
environmental impact, the foundational 
step toward managing and reducing 
that impact. Each year, as we calculate 
our environmental footprint, we consider 
the critical infrastructure we build and 
use daily and the effect industries like 
ours have on the global environment. 
We believe we have a role to play in 
reducing our emissions in the wake  
of climate change’s effects on  
our planet.

Since 2020, we have published our 
emissions footprint, expanding in the 
breadth of that transparency each year. 

We also share data related to water 
stewardship and waste management 
annually and work to continuously 
improve our measurement capabilities 
across environmental initiatives. In 
addition, we are actively evaluating 
climate risk across our facilities and 
markets using climate modeling tools. 
These assessments help identify 
potential long-term risks including 
extreme weather, temperature variability 
and flooding. We are working to 
incorporate these initiatives in risk and 
resilience planning into our operations 
as well as considerations for future 
development and expansion. 

In 2025, we were proud to report our 
climate-related risks and footprint 
data for the first time to Climate 
Disclosure Project (CDP), expanding 
our transparency for our customers 
focused on their own climate risk profile. 
Each year, we continue to evaluate the 
disclosure platforms most utilized by  
our customers and expected in our 
value chain, ensuring our work aligns 
with globally accepted frameworks. 

Quantifying Our Environmental  
Footprint and Risks

ENERGY STAR  
Certifications
In the United States, we have 
ensured all eligible sites have 
earned ENERGY STAR certification, 
including facilities in Ashburn, 
Columbus, Jacksonville and Silicon 
Valley. ENERGY STAR certification 
recognizes buildings that perform 
better than at least 75 percent 
of similar facilities nationwide, 
providing an independent 
benchmark for energy performance. 
These certifications reflect the 
commitment of our operations 
teams to managing facilities with 
high standards of energy efficiency 
and environmental performance.

SPOTLIGHT
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Energy is the foundation of digital 
infrastructure. Data centers require 
reliable and resilient power to 
support mission-critical workloads for 
companies including large enterprises, 
financial institutions, healthcare systems 
and cloud platforms. As demand for 
computing capacity grows, energy 
management has become one of the 
most important strategic challenges 
facing the industry.

At Cologix, our approach to energy 
management and increased efficiency 
focuses on three priorities:

1.	 Improving facility efficiency

2.	Expanding access to carbon-free and 
renewable energy

3.	Developing innovative energy 
strategies with utilities and regulators

Our energy strategy is led by our Chief 
Energy Strategy Officer, whose team 
works across markets to secure power 
for new developments while supporting 
customer sustainability goals. This 
work requires balancing several factors 
including grid reliability, regulatory 
frameworks, power availability and 
renewable energy procurement.

Operational Efficiency
Improving efficiency across existing 
facilities remains one of the most 
effective ways to reduce environmental 
impact.

In 2025, Cologix continued implementing 
operational improvements and 
technology upgrades across our data 
centers, including:

•	 AI-driven cooling optimization pilots  
at our Silicon Valley facility

•	 Efficiency improvements across 
Montréal operations

•	 Continued procurement of Renewable 
Energy Credits for customer 
deployments

•	 Market-specific energy procurement 
strategies tailored to regional power 
markets

Our average Power Usage Effectiveness 
(PUE) of 1.42 continues to outperform the 
global industry average, demonstrating 
the operational efficiency of our facilities.

Over the past year, Cologix continued to 
modernize critical facility infrastructure 
through targeted upgrades to 
uninterruptible power supply (UPS) 
systems across select sites.  

Ten legacy GE UPS units operating at 
lower performance levels were replaced 
with newer high-efficiency systems 
designed to perform at near-unity 
power factor levels. These upgrades 
improve how effectively power is 
delivered to customer equipment while 
reducing unnecessary energy losses.

By increasing UPS efficiency, Cologix 
expects to lower wasted energy that 
would otherwise be lost as heat, 
supporting both operational reliability 
and improved energy performance 
across our data center portfolio.

Through these UPS modernization 
initiatives, Cologix expects to improve 
operational reliability and energy 
performance across our data  
center portfolio. 

Our Energy Investment 
and Efficiency
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Colocation data centers like Cologix play 
an important role in improving overall 
digital infrastructure sustainability. By 
housing many customers in a single, 
high-performance facility, colocation 
reduces the need for individual 
companies to build and operate smaller, 
less efficient data centers. This shared 
infrastructure model allows companies 
to benefit from economies of scale 
in power, cooling and operational 
efficiency, resulting in significantly lower 
energy use and emissions per workload.

Beyond environmental benefits, 
colocation is also a critical foundation 
of the digital economy. By enabling 
businesses to securely house IT 
infrastructure in highly interconnected 

facilities, colocation providers create 
ecosystems where enterprises, carriers, 
cloud platforms and service providers 
can connect directly and exchange data 
with ultra-low latency. This proximity 
accelerates innovation, supports 
technologies such as inference AI and 
cloud computing and allows companies 
to scale their digital capabilities without 
the capital investment and operational 
complexity of building their own facilities.

As demand for digital services continues 
to grow across every sector — from 
healthcare and finance to research 
and public services — colocation 
facilities help ensure that this growth 
happens efficiently and responsibly. By 
centralizing infrastructure in purpose-

built, energy-optimized environments 
and enabling dense ecosystems of 
connectivity, colocation providers 
like Cologix support both economic 
growth and more sustainable digital 
infrastructure across North America.

At Cologix, sustainable infrastructure 
begins with thoughtful design and 
continues throughout construction and 
operations. Our approach includes 
investments in energy-efficient facility 
design, closed loop water systems, 
consideration of materials sourcing 
across new construction, sustainable 
land management practices and waste 
reduction and recycling initiatives. 

Building Sustainable 
Infrastructure
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Land and Ecosystem Stewardship
As we develop new facilities, we seek 
opportunities to protect and enhance  
the natural environments surrounding 
our sites.

Examples include biodiversity initiatives, 
responsible landscaping and tree 
planting programs such as the 
reforestation efforts at our MTL8 campus, 
where hundreds of indigenous trees 
and shrubs were planted to support the 
surrounding ecosystem.

Waste Reduction and 
Circular Economy
Although day-to-day waste generation 
in data centers is relatively low, Cologix 
continues working to improve waste 
tracking and recycling across our 
operations. In 2025 we expanded our 
efforts to measure waste streams across 
facilities and identify opportunities to 
increase recycling rates.

We continue to recycle batteries 
across Cologix’s footprint.  
In 2025, our battery recycling 
totaled 862,236 pounds and  
7,877 acid batteries recycled.

Our electronic waste 
recycling partnership 
with Staples continues 
to deliver measurable 
results, including:

•	 More than 13,800 pounds  
of electronics recycled

•	 105,000 pounds of CO2e 
emissions avoided

ESG REPORT 2025 29

B20V1

Governance AppendixSocialESGAbout Environment



Water plays an important role in 
data center cooling systems, making 
responsible water management an 
important priority across our operations. 
While public attention on data center 
water use has increased in recent years, 
we have always believed responsble 
water stewardship requires thoughtful 
management in every market, not only 
in water-stressed regions. 

Cologix facilities prioritize closed-loop 
water systems, which reuse water 
within cooling systems whenever 
possible rather than releasing it into the 
environment. In these systems, water or 
coolant circulates continuously through 
sealed cooling loops, removing heat 

from IT equipment and transferring 
it through heat exchangers without 
the need for constant replenishment. 
This approach eliminates the need 
for evaporative cooling towers and 
significantly reduces overall water 
consumption compared with traditional 
cooling systems. 

As Cologix expands the use of advanced 
liquid cooling technologies — including 
liquid-to-chip, liquid-to-air and liquid-
to-liquid configurations — these closed-
loop systems enable efficient heat 
removal for high-density workloads 
while maintaining responsible  
water stewardship. 

Through careful monitoring of Water 
Usage Effectiveness (WUE), Cologix 
tracks how efficiently water is used 
across its facilities. In 2025, Cologix 
reduced our portfolio-wide WUE to 0.157 
L/kwH. Cologix’s WUE has decreased 32% 
since 2023, and remains 91% lower than 
the global data center industry average 
of 1.8 L/kWh.

Our Commitment to 
Water Stewardship

Water Usage  
Effectiveness (WUE) 
across Cologix data centers

0.0

0.5

1.0

Industry average: 1.8
2.0

2023 2024 2025

0.231
L/kWh

0.157
L/kWh

0.203
L/kWh

Cologix Industry average

Cologix’s 2025 WUE of 0.157 L/kWh  
is 91% below the data center 
industry average of 1.8 L/kWh
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At Cologix, culture and inclusion are 
closely connected to our fundamental 
values and our TRUST framework. We 
believe strong teams are built through 
respect, an inclusive environment 
and a diversity of experiences and 
perspectives that spark new ideas and 
strengthen how we work together.

We recognize that diverse perspectives 
and backgrounds strengthen our 
ability to support a broad and evolving 
customer base. At Cologix, we value 
team members for who they are and 
for the contributions they make to 
our company and our customers. 
This commitment is reflected in our 
leadership team composition, where 
women represent 50% of leadership 
roles. We will continue to collect 
voluntarily reported diversity data to 
better understand representation across 
our workforce. 

In 2025, we continued quarterly human 
resources training focused on culture 
and inclusion. Strong participation 
across our workforce helped reinforce 
our commitment to respect and an 
inclusive workplace environment. 
Cologix also launched “Cologix 
Connexions”, a monthly companywide 
newsletter designed to strengthen 
communication and connection across 
our growing organization. The newsletter 
shares company updates, highlights 
team achievements and reinforces our  
culture by keeping employees informed 
and engaged.

Cologix’s bi-monthly All Hands meetings 
continue to be an important touchpoint 
in building a positive company culture 
and ensuring all Cologix team members 
have visibility into our work across  
North America.

Culture and Inclusion 
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SPOTLIGHT
Employee experience  
with CWCN
In 2025, the Cologix Women’s Connection Network 
hosted quarterly events that created opportunities 
for women across the company to connect, 
share experiences and support one another’s 
professional growth. 

Local ESG Teams:  
Connecting Ideas  
Across Communities
Cologix’s Local ESG Teams continue to play 
an important role in advancing social and 
environmental engagement at the community 
level. In 2025, representatives from these teams 
came together regularly on cross-site calls to 
share ideas, discuss local initiatives and exchange 
insights on how to strengthen community 
involvement in their respective markets. These 
conversations create a forum for collaboration and 
learning, helping teams identify new opportunities 
to engage with local partners, support community 
priorities and expand the impact of Cologix’s ESG 
efforts across North America.

Employee experience  
with Culture Club
Employees participated in initiatives that encourage 
learning and connection. Activities included a 
quarterly Book Club aptly called “The Novel Bunch” 
where 60+ team members received a selected book 
and joined discussions throughout the year. We also 
hosted Monthly Bingo Breaks that provided informal 
opportunities to engage with colleagues.

These programs continue to see steady engagement 
and positive feedback from employees, reinforcing 
the value of a connected and inclusive workplace 
culture at Cologix.

Employee Resource Groups (ERGs)
Cologix continues to support and invest in our  
three Employee Resource Groups: Culture Club, 
Cologix Women’s Connection Network (CWCN)  
and Local ESG Teams. These groups play an 
important role in strengthening connection, 
engagement and inclusion across our workforce.

Culture Club brings teams together through shared 
experiences and celebrations that reflect the 
diversity of our people, while CWCN creates space 
for women across the organization to connect, 
mentor and grow in their careers.  Our Local ESG 
Teams translate our enterprise sustainability 
goals into action at the site level, empowering 
employees to lead initiatives that matter most in 
their communities. Together, these groups foster a 
culture where every employee has the opportunity 
to contribute, lead and feel a sense of belonging  
at Cologix. 
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By Group

Woman Representation Racially and Ethnically Diverse Groups

Company 
Wide

United 
States Canada Company 

Wide
United 
States Canada

Board of 
Directors 20% - - 20% - -

Executive 
Leadership
Team  

50% 50% - 10% - -

All Employees 17% 22% 10% Data 
unavailable 29% Data 

unavailable

All 
Management 4% 5% 1.2% Data 

unavailable 3.5% Data 
unavailable

Technical 
Staff 3% 4% 1.2% Data 

unavailable 4.5% Data 
unavailable

All Other 
(Non-Technical) 
Staff

15% 18% 8% Data 
unavailable 24% Data 

unavailable

2025 Workforce Representation at Cologix  
Celebrating 15 Years of Cologix
In 2025, Cologix celebrated our 15th anniversary, marking an 
important milestone in the company’s growth. To recognize 
the occasion and thank employees for their contributions,  
we introduced a commemorative logo, anniversary collateral 
and limited-edition merchandise gifted to team members 
across the organization.

SPOTLIGHT
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Across Cologix markets, Local ESG Teams 
are turning shared ideas into meaningful 
community action. In 2025, employees 
across seven markets came together to 
support local organizations and causes 
through hands-on volunteerism and 
charitable initiatives.

In Denver, team members volunteered 
with Wish for Wheels, an organization 
working to give every child in need their 
own bike and helmet. Together, the team 
assembled 30 bicycles for children, 
helping ensure more young people have 
access to transportation, recreation and 
the joy of a new bike. 

The Toronto ESG Team also partnered 
with Dedicated Advocacy Resource 
Support (DARS) at its Transitional 
Farmhouse project, the first initiative 

of its kind in Canada. The program 
provides a transitional live/work 
farmhouse for individuals experiencing 
homelessness or housing instability in  
the Durham Region, offering a pathway 
toward stability and independence.

Additional community activities across 
our Cologix markets further reflect 
the growing momentum of local 
engagement across the company. 
Together, these efforts demonstrate  
how Cologix’s Local ESG Teams are 
helping translate the company’s values 
into tangible impact in the communities 
where employees live and work.

Local Teams Give Back  CASE STUDY
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Employee Engagement 
With employees located across North 
America, fostering a connected culture 
requires intentional communication and 
engagement. At Cologix, we prioritize 
creating opportunities for employees to 
stay informed, share feedback and feel 
connected to our company’s direction 
and values.

Each year, we conduct an employee 
sentiment survey to gather insights 
on topics such as leadership 
effectiveness, workplace satisfaction 
and engagement programs. These 
insights help guide our people strategy 
and identify opportunities for continued 
improvement. In 2024, we introduced 
Employee Net Promoter Score (eNPS) 
as our primary engagement metric. 
Engagement levels remained strong in 
2025, with high levels of participation 
and positive feedback as in past 

surveys.  In our 2025 survey, we had the 
highest participation rate to date with 
employees reporting an eNPS score of 
+58 — a level considered excellent. 

Regular All Hands meetings also play 
an important role in maintaining 
open communication. Since 2021, the 
Cologix leadership team has hosted 
six company wide meetings to share 
updates on business priorities, recognize 
employee contributions and provide 
transparency around key initiatives. 
These forums create opportunities 
for employees to ask questions, hear 
directly from leadership and stay 
connected to the company’s growth  
and strategy.

Employee Benefits 
At Cologix, our employee benefits 
philosophy reflects our belief that 
investing in our people is essential 
to building a strong and engaged 

workforce. Reflecting our TRUST values, 
we provide comprehensive benefits 
that support employee health, financial 
security and overall wellbeing. We 
continuously review and enhance our 
offerings to ensure they evolve alongside 
the needs of our growing team.

All employees have access to retirement 
savings programs that help them 
plan for the future, including 401(k) 
plans for U.S. employees and RRSP 
plans for employees in Canada, both 
of which include company matching 
contributions. Our Volunteer Outreach 
Leave Time (VOLT) program also 
supports community engagement by 
providing full-time employees with eight 
hours of paid time each year to volunteer 
with organizations of their choice.

Employees in both the United States 
and Canada have access to multiple 
healthcare plan options designed to 

meet a range of needs. These benefits 
include comprehensive medical 
coverage as well as dental and vision 
care. In the United States, our unaccrued 
paid time off policy also provides 
employees with flexibility in managing 
time away from work. In addition, 
Cologix expanded our bereavement 
leave policy to provide employees with 
up to five days of paid leave following 
the loss of a loved one, with flexibility in 
how the time is used.

To support innovation and responsible 
technology use, all employees now have 
access to use Large Language Models 
(LLMs), alongside a newly introduced 
AI policy that encourages safe and 
effective use of these emerging tools. 
Together, these benefits help ensure 
employees have the resources and 
flexibility they need to succeed both  
at work and beyond.

Employee Engagement and Satisfaction
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At Cologix, we recognize that our 
success is built on the dedication, 
talent and hard work of our employees. 
We strive to foster a culture of 
appreciation where every team 
member’s contributions are valued 
and recognized. Through both peer 
and manager recognition, employees 
have opportunities to acknowledge 
colleagues who demonstrate 
collaboration, innovation and excellence 
in their work.

Our employee recognition platform 
serves as a central hub for celebrating 
individual and team achievements 
across the organization. This system 
allows team members to recognize each 
other and earn points towards rewards 

each year. In addition, our “Cologix 
Connexions” newsletter spotlights 
new employees and employee 
accomplishments to encourage 
employee engagement and highlight 
employees who go above and beyond  
in their roles, reinforcing our shared 
commitment to teamwork  
and performance.

We also celebrate long-term dedication 
through our Colo-Versary Program, 
which recognizes employees who  
have reached seven or more years 
of service with Cologix. In 2025, 107 
employees reached this milestone,  
and were celebrated for their continued 
commitment to our company  
and culture.

Employee Recognition 
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DRIVEN
BY

GOVERNANCE

Emphasize best-in-class governance, ethics 
and compliance practices, transparently  
sharing our results with our stakeholders

Our Original Roadmap Goals Key Results

• Ensure 80% of Cologix supplier spend
includes ESG requirements

• Achieve 100% training in ethics and
compliance for employees

• Incorporated ESG clauses in our Supplier
Code of Conduct

• Through 2025, 75% of Cologix suppliers,
representing more than 95% of total
spending, have acknowledged the Supplier
Code of Conduct

• Began tracking diverse suppliers in our
supplier portal, with 20% of Cologix suppliers
holding a diverse supplier certification
including VOSB/DVOSB, SBE, WEB or MBE

• 100% of Cologix employees completed
quarterly ESG-related training aligned with
our culture, values, ethics, security and
compliance efforts since 2023

Refreshing Our 2030 Governance Roadmap

In 2025, Cologix completed a comprehensive review of our 2030 ESG Roadmap. The goals below 
reflect changes that incorporate our learnings in building toward a 2030 vision for ESG at Cologix. 

Refreshed  2030 ESG Roadmap

100% of Cologix 
employees 
participate in 
annual training 
related to culture, 
values, ethics, 
security and
compliance

80% of all 
Cologix supplier 
spend includes 
contractual  
ESG-related
requirements 

100% of Cologix 
facilities (> 1 year 
active) retain 
certification 
through ISO 14001, 
ISO 27001, SOC1, 
SOC 2, HIPAA  and 
PCI- SS
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ESG Governance 
The Cologix leadership team provides 
oversight of ESG initiatives across 
the company. Page Haun, our Chief 
Marketing and ESG Strategy Officer, 
leads the ESG Steering Committee, 
which is supported by dedicated 
subcommittees focused on 
environmental, social and governance 
priorities. The Steering Committee 
provides regular updates to the broader 
leadership team and the Board of 
Directors, helping ensure alignment on 
key initiatives and the overall direction of 
our ESG program.

In 2025, the work of our ESG Steering 
Committee and Subcommittees 
was significant in overseeing our 
double materiality study, refreshing 
our ESG Roadmap and ensuring our 
overarching ESG strategy evolves with 
the expectations of our stakeholders. 
This group of leaders includes members 
of our executive leadership team as 
well as key subject-matter experts who 
meet regularly to provide guidance and 
offer their expertise in decision-making 
across ESG. 

We were especially proud of our high 
engagement with employees during 
our double materiality study in 2025, 
with more than 100 employees sharing 
their perspective in this process. It is 
important that our ESG initiatives are 
developed and refined through open 
dialogue with our stakeholders, including 
employees. We encourage our team to 
engage at any time, bringing ESG topics 
to our regular All Hands meetings and 
keeping an ESG-related email address 
available for employees to share ideas 
and questions throughout the year.

Compliance and Ethics
At Cologix, ethics and integrity form the 
foundation of our business practices. 
Our Code of Ethical Standards, 
Business Practices and Conduct (“The 
Code”) defines the legal and ethical 
expectations for our team, addressing 
topics such as fair competition, anti-
bribery and responsible business 
conduct. To support strong governance, 
we maintain a comprehensive set of 
policies that promote compliance, 
security and ethical decision-making 
across the organization. We regularly 

review and update these policies to 
align with evolving best practices, 
reinforcing our commitment to integrity 
in all aspects of our operations.

In 2025, we continued to advance 
our ethics and compliance program 
through quarterly training sessions, 
achieving 100% participation among 
eligible employees. A small number of 
Cologix subsidiaries, representing less 
than five percent of our workforce, are 
not included in these specific training 
programs. We also reinforce ethical 
awareness and engagement through 
regular All Hands meetings, integration 
of governance topics into employee 
training and accessible communication 
channels such as our ESG email alias, 
which allows employees to raise 
questions or share feedback related  
to our ESG program and policies.

“Strong governance 
structures and ethical 
practices are about 
making sure we can grow 
with confidence. When the 
rules are clear, risks are 
managed and everyone 
understands the standards 
we operate by, the entire 
organization is stronger.” 

- P H I L L I P  E C K ,  G E N E R A L  C O U N S E L
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Akamai
Cologix works closely with customers like Akamai who emphasize that renewable 
energy availability, energy efficiency and transparent environmental data are 
important to them when evaluating colocation providers. The ability to provide 
transparent data, support sourcing renewable energy and generate facility-level 
insight is increasingly a priority as Akamai advances its net zero and renewable 
energy commitments. 

In addition to clean energy, Akamai highlighted water risk management, cooling 
system efficiency and measurable PUE performance as focus areas for data center 
operators. Akamai also noted the importance of responsible supply chain practices 
and vendor transparency, including attestations and regular sustainability surveys 
used to evaluate partners. These priorities reflect a growing expectation for data 
center providers to support customers in achieving their ESG objectives. 

Cologix continues to align its operations and approach to support these evolving 
customer needs. Through regular engagement and sustainbility reporting, 
Cologix provides transparency on our environmental performance and progress 
across key operational areas. This collaboration helps ensure alignment between 
customer sustainability priorities and Cologix’s operational strategy as both 
organizations advance their long-term ESG commitments. 

Zayo
As a supplier within Cologix’s value chain, Zayo is a part of the connectivity 
infrastructure that underpins digital operations across North America while also 
advancing ambitious sustainability goals of its own. The relationship reflects a 
shared focus on operational resilience, emissions transparency and responsible 
infrastructure growth.

Zayo has established a science-based, SBTi-validated target to achieve net-
zero Scope 1 and 2 emissions by 2030 and currently sources 100% renewable 
electricity through global renewable energy certificate (REC) purchases. The 
company continues to strengthen its ESG performance through third-party 
validated emissions reporting and participation in leading disclosure frameworks 
including CDP, EcoVadis, MSCI, Sustainalytics and S&P Global assessments. 
Beyond renewable energy procurement, Zayo emphasizes accountability and 
transparency across its operations through public sustainability reporting, supplier 
standards, governance policies and ongoing emissions tracking. 

Collaboration between Cologix and suppliers such as Zayo also supports improved 
visibility into renewable energy sourcing and greenhouse gas accounting across 
shared operations, helping both organizations advance long-term climate and 
sustainability objectives.

Partner Highlights: Cologix Customers
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SASB Topic/Code Accounting Metric Category  Unit of Measure 2025 Disclosure

ENVIRONMENTAL FOOTPRINT OF HARDWARE INFRASTRUCTURE

TC-SI-130a.1 (1) Total energy consumed
(2) Percentage grid electricity
(3) Percentage renewable

Quantitative Gigajoules (GJ) Percentage (%) (1) Total kWh consumed: 602,351,368
(2) Percentage grid electricity: 100%
(3) Percentage renewable: 67% carbon-free

TC-SI-130a.2 (1) Total water withdrawn
(2) Total water consumed, percentage of 
each in regions with High or Extremely High 
Baseline Water Stress

Quantitative Thousand cubic meters (m3), 
Percentage (%)

In most Cologix locations, water withdrawal and consumption is 
completed in a closed-loop system and we do not actively track water 
consumption. None of our data centers operate in regions with High or 
Extremely High Baseline Water Stress. Learn more about our water and 
other natural resource management in the Environment section of this 
report.

TC-SI-130a.3 Discussion of the integration of 
environmental considerations to strategic 
planning for data center needs

Quantitative n/a Cologix integrates environmental excellence in all data center 
operations and in the design and construction process in any new 
facilities. Details of our environmental program can be found in the 
Environment section of this report. 

DATA PRIVACY AND FREEDOM OF EXPRESSION

TC-SI-220a.1 Description of policies and practices 
relating to behavior advertising and user 
privacy

Discussion and 
Analysis

n/a Cologix is committed to protecting the confidentiality, integrity and 
availability of physical and electronic information technology assets 
and conforming to the controls of ISO 27001:2013 as applicable to the 
people, processes and technology within the ISMS Scope.

Cologix 2025 SASB Index
The Sustainability Accounting Standards Board (SASB) guides the voluntary disclosure of financially material sustainability information by companies to their investors. As of August 2022, the 
International Sustainability Standards Board (ISSB) of the International Financial Reporting Standards (IFRS) Foundation assumed responsibility for the SASB Standards. Cologix also considers 
disclosure topics and accounting metrics from the SASB Standards for Software and IT Services. All data presented here is for the year ended December 31, 2025, unless otherwise noted.
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Cologix Climate-Related Financial Disclosures (IFRS 2, TCFD, CDP)	  
The International Sustainability Standards Board (ISSB), established by the International Financial Reporting Standards (IFRS) Foundation, developed new international financial reporting standards 
in 2023. The ISSB’s IFRS S2 standards, which focus on climate-related disclosures, builds on the foundation of the Task Force on Climate-related Financial Disclosures (TCFD) to provide a consistent, 
global baseline in climate-related financial reporting. Cologix is working to align with ISSB’s IFRS S2 standards. This disclosure also corresponds to the CDP Corporate questionnaire, supporting 
greater transparency and comparability for investors and stakeholders.  All information reflects data for the year ended December 31, 2025, unless otherwise noted.

Topic Aligned Frameworks: IFRS S2, TCFD, CDP	 Disclosure  Response

GOVERNANCE CDP_C4.1, C4.2, C4.3
IFRS S2 6a
TCFD

Describe the board’s oversight of climate-
related dependencies, impacts, risks and 
opportunities.

Cologix’s Board of Directors oversees climate-related dependencies, impacts, risks 
and opportunities as part of its broader responsibility for strategy, risk management 
and capital allocation. Climate-related topics are a standing item at Board 
meetings, where directors review progress on ESG initiatives, operational resilience 
and energy management and consider how climate-related factors may affect 
business performance and long-term growth.

The Board receives regular updates from executive leadership, including the Chief 
Marketing and ESG Strategy Officer, and provides guidance on key decisions such 
as capital investments, infrastructure design and corporate priorities. Climate-
related risks and opportunities are integrated into the company’s organization-wide 
risk management processes, ensuring they are identified and assessed alongside 
broader business risk.

CDP_C4.1, C4.2, C4.3
IFRS S2 6b
TCFD

Describe the management’s role in 
assessing and managing climate-
related dependencies, impacts, risks and 
opportunities.

Cologix’s executive leadership team is responsible for assessing and managing 
climate-related dependencies, impacts, risks and opportunities, led by the Chief 
Marketing and ESG Strategy Officer and supported by cross-functional leadership. 
The ESG Steering Committee, including its environment subcommittee, oversees 
environmental reporting, planning and execution, with participation from President 
Dawn Smith, Chief Marketing and ESG Strategy Officer Page Haun and Chief Energy 
Strategy Officer Shafaq Hedstrom.

Management integrates climate-related considerations into organization-wide risk 
management processes and evaluates risks across short-, medium- and long-term 
time horizons. The Steering Committee regularly communicates with CEO Laura 
Ortman and the Board of Directors, ensuring that climate-related risks, opportunities 
and performance are incorporated into operational decision-making and capital 
investment priorities.
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Cologix Climate-Related Financial Disclosures (IFRS 2, TCFD, CDP)	  

Topic Aligned Frameworks: IFRS S2, TCFD, CDP	 Disclosure  Response

STRATEGY CDP_C2.1, C2.2, C3.1, C3.6
IFRS S2 8-10
TCFD

Describe the climate-related dependencies, 
impacts, risks and opportunities the 
organization has identified over the  short-, 
medium- and long-term.

Cologix identifies climate-related dependencies, impacts, risks and opportunities 
across short- (0–2 years), medium- (3–10 years) and long-term (10+ years) time 
horizons. In the short term, priorities focus on operational efficiency, energy use 
optimization and near-term capital planning. Medium-term considerations include 
site selection, access to low-carbon energy and evolving customer expectations. 
Over the long term, Cologix evaluates risks related to physical climate impacts, 
energy transition and infrastructure resilience. These factors are assessed through 
organization-wide risk management processes and supported by site-specific 
climate risk analysis.

CDP_C2.1, C2.2, C3.1, C3.6
IFRS S2-8; 10b-10d
TCFD

Describe the climate-related impact on 
business model, value chain, strategy and 
financial planning.

Climate-related risks and opportunities influence Cologix’s operations, business 
strategy and capital allocation decisions. The company integrates resilience and 
efficiency into the design and operation of its data centers, including investments 
in energy management, cooling optimization and infrastructure hardening. These 
considerations support business continuity and customer reliability while informing 
capital expenditures and long-term growth planning. Cologix also engages with 
customers, suppliers and investors on climate-related topics, with increasing focus 
on supply chain transparency and emissions management as its ESG program 
continues to mature.

CDP_C2.1, C2.2, C3.1, C3.6
IFRS S2 10e; 22a-b
TCFD

Describe the resilience of the organization’s 
climate-related strategy, taking into 
consideration different scenarios, including a 
2°C or lower scenario.

Cologix is working to assess the resilience of its strategy to climate-related risks. 
While formal scenario analysis has not yet been implemented, the company 
incorporates climate considerations into infrastructure design, risk assessment 
and operational planning. This includes the use of external climate risk modeling 
and site-level assessments to evaluate exposure to physical risks such as extreme 
weather and temperature changes. These efforts support ongoing development of 
a more formal climate transition and resilience strategy over time.
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